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AGREEMENT 

This Agreement entered into thi s 1'1 day of July, 2021, by and between the Bedford School 
District, Monroe County, Michigan, hereinafter referred to as the "employer" and Bedford 
Schools Food Service Association, Michigan Education AssociationlNational Education 
Association, hercinafter called the "Association" . 

This Agreement shall not prevent an emergency manager appointed under the local government 
and school district tiscal accountability act to reject, modify. or terminate the co llecti ve 
bargaining agreement as provided in the local government and school di strict fiscal 
accountability act. Furthel1l10re. the act does not confer a right to bargain that would inl'ringe on 
the exercise of powers under the local government and school district ti scal accountabi lity act. 
Any provis ions required therein are prohibited subjects of bargaining uncler the act. (This n CII ' 

provision is manda/cd to be included in al/ nell' collective bargaining agreements. It is irrelevant 
as to whether (he Association 01' the District agreed or disagreed to its inclusion. SI!C MeL 
4::3.:: 15, e l al) 

ARTICLE ONE (1) - PURPOSE AND INTENT 

It is the general purpose of thi s Agreement to set forth terms and conditions of employment and 
to promote orderly and peaceful labor relations for the mutual interest of the employer, the 
employees, the Association, and the community. To these ends, the employer and the 
Association encourage to the fullest degree friendly and cooperative relations between the 
respective representatives at all levels among all employees. All parties to this Agreement 
recognize and subscribe to the principle that the interest of the students and the citizens of the 
School District are significant, and neither the employer nor the employees can maintain 
community respect in the absence of excellent and dependable service. NOTE: The headings 
used in this Agreement and the exhibits neither add to, nor subtract from, the meaning, but are 
for reference only. 

ARTICLE TWO (2) - BOARD'S RIGHTS 

A. The Board, on its own behalf and on behalf of the electors of the school District, hereby 
retains and reserves unto itself, all the powers, rights, authority, duties, and 
responsibilities conferred upon and vested in it by the school code and the laws of the 
state, the constitution of the State of Michigan and/or include, by way of illustration and 
not by way of limitation, the rights to: 

I. Manage and control its business, its equipment, and its operations and direct the 
working forces and affairs of the entire school system within the boundaries of the 
school District of Bedford; 

2. Continue its rights, policies and practices of assignment and direction of its 
personnel , determine the number of personnel, and schedule all the foregoing; 

3. Direct the working force, including the right to establish and/or determine 
positions, to hire, evaluate, promote, suspend, and discharge employees, transfer 



employees, assign work or duties to employees, determine the size of the work 
force, and to layoff employees; 

4. Determine the services, supplies, and equipment necessary to continue its 
operation and to determine all methods and means of distributing the above and 
establishing standards of operation, the means, methods, and processes of 
carrying on the work; 

5. Determine the qualifications of employees; 
6. Adopt rules and regulations; 
7. Determine the location or relocation of its facilities, including the establishment 

or relocation of new schools, buildings, departments, division or sub-divisions 
thereof and the relocation or closing of offices, departments, divisions or sub­
divisions, buildings, or other facilities; 

8. Determine the financial policies, including all accounting procedures, and all 
mailers pertaining to public relations; 

9. Determine the size of the management organization, its functions , authority, 
amount of supervision, and table of organization. 

10. Determine policies affecting the selection or training of employees. 

B. It is further recognized that the Board, in meeting such responsibility and exercising its 
powers and rights, acts through its administrative staff. 

C. The listing of specific management rights in this Agreement is not intended to be nor 
shall be restrictive of or a waiver of any rights of management not listed and specifically 
surrendered herein whether or not such rights have been exercised by the Board in the 
past. 

D. The Board shall continue to have the exclusive right to establish, modify, or change any 
conditions except those covered by provision of this Master Agreement. 

ARTICLE THREE (3) - RECOGNITION 

Pursuant to and in accordance with all applicable provisions of Act No. 379 of the Public Acts of 
1965, the employer does hereby recognize the Association as the exclusive and sole bargaining 
representative of all food service unit managers, morning cooks, drivers, and food service 
workers in respect to pay, wages, hours of employment and other conditions of employment for 
the term of this Agreement. 

A temporary employee is an employee who has been assigned by the employer to work in the 
same position within the bargaining unit for no more than sixty (60) workdays uninterrupted by 
absence from that job assignment. However, in the event this employee is absent on scheduled 
workdays, said employee shall work the additional number of days that the employee was absent 
within ninety (90) workdays from the employee's initial date of assignment to that position. 
Such employees shall not have completed their temporary period until those additional days have 
been worked within the required ninety (90) workday period. Upon completion of the sixty (60) 
workday temporary period as specified herein, the employee's seniority date shall be established, 
retroactive to the first day worked. 
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