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109  EQUITY 
 

A. PURPOSE  
 
Northeast Metro 916 Intermediate school district’s mission is to respond to the unique 
needs of our students to support their success. We believe that our commitment to their 
success means ensuring each student has access to what they need to individually grow 
and thrive. Our values call us to create a learning environment where our differences are 
not only welcomed but celebrated.   

 
It is important to acknowledge, understand and repair the systemic inequities that have 
established and perpetuated disparities in achievement and opportunity. These systemic 
inequities are the result of many factors, including trauma and the broken connections 
between the educational system and the families we serve.  Many of our students and 
their families are from underserved and at-risk populations related to complex 
circumstances that limit educational access and opportunity. 

 
Our district will support our students and families, continue to examine our practices, 
remove barriers to our students' success, celebrate our students’ brilliance, and further 
enhance the 916 students' learning experience. 
 
  

 
B. VISION 

 
Our collective commitment is to create conditions in our district so that every student 
experiences educational justice. We believe that justice demands deep critical analysis of 
systems of power and oppression so that we are able to nurture and create educational 
spaces that are humanizing, promote agency, and are grounded in authentic reciprocal 
relationships. This work requires every single one of us, regardless of our position in the 
district, to ensure that we are working to dismantle injustice and contribute to educational 
justice for all students.   
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C. GENERAL STATEMENT OF POLICY 

 
At Northeast Metro 916, equity is a core component of all our work and is necessary to 
maximize the potential of each individual student, staff, and family. We believe equity is 
a continuous and challenging process in which we must work to recognize and reduce 
assumptions and biases that impede the human connections necessary to support the 
needs and potential of those whom we seek to serve and empower. We are dedicated to 
fully engaging with 916 students, families, staff, community partners, and stakeholders to 
learn from our unique experiences and perspectives, deepen our conversations around 
dignity, inclusion, culture, and implement meaningful solutions and strategies. We will 
hold ourselves accountable for our words and our actions and start this work by building 
the capacity to engage in self-reflection to support individual growth. We condemn all 
forms of bullying, discrimination, hate speech, xenophobia, racial harm, and intolerance 
directed at any member of the 916 community. 

 
Students thrive in anti-racist, equity-oriented schools that center the learner, partner with 
families and communities, create rigorous and engaging learning experiences through 
effective instructional practices, and develop a lifelong love of learning with the drive to 
create positive change in the world. 916 is committed to racial equity and inclusion. We 
are committed to using an equity lens to guide all interactions, decisions, and 
instruction.  We are committed to creating a student learning experience that ensures that 
all students are given an individual approach to learning that supports their success. We 
are committed to providing learning opportunities for professional growth and 
development to staff in our efforts to support all students.  
 
All school district staff are responsible for adhering to the following. In addition, any 
individuals or groups renting or utilizing district facilities must also adhere to the policy. 
The following will be established: 
 

D. RESPONSIBILITIES 
 

A. Each member of our 916 community will be responsible for supporting an anti-
racist learning environment that meets the individual needs of all students, 
interrupts and eliminates systemic disparities in achievement and outcomes by 
race, ability, ethnicity, linguistic and socioeconomic background, or gender 
identity expression, and orientation. 

• All staff will engage in self-reflection and professional development to 
deepen their understanding of the communities we serve. 

• School staff will be supported with teaching strategies that support and 
create inclusive representative learning environments. 

B. We value the contributions, gifts and lives of Black, Indigenous, people of color 
(BIPOC), and marginalized, oppressed groups by teaching history, recognizing the 
contributions of BIPOC leaders, and celebrating the sacrifices and achievements 
that were necessary to move us closer to the fulfillment of America’s promise of 



109-3 
 

justice and equality for all. 
C. Staff will be innovative in supporting the individual needs of all students underserved 

and at-risk populations regardless of race, ability, ethnicity, linguistic and 
socioeconomic background, or gender identity expression, and orientation, through 
authentic, reciprocal relationships. 

D. All students and staff will commit to treating each other with kindness, integrity and 
understanding. The unique experiences students and staff bring will be valued for the 
richness they bring to our community and nurture a humanizing experience for all. 

E. We will intensify efforts to examine systems and practices to uncover patterns of 
inequality. 

F. We will increase the representation of BIPOC staff through recruitment and retention 
efforts.  

G. We will celebrate the gifts, skills, and talents of our staff from underserved and most at-
risk populations and commit to improving their day-to-day experience in the district. 

H. We will align district structures and resources to maximize the potential for each 
student and staff member. 

I. We will elevate and co-create conditions for equity action through continuous 
improvement at the district, department and site levels that uphold the fundamental 
values of human rights and racial equity with dignity and agency. 

J. It is all Northeast Metro 916 staff's responsibility to continually assess, measure and 
report progress toward our equity vision. 

K.  It is Northeast Metro 916’s responsibility as an academic institution to disseminate 
knowledge about Native peoples and their history with this land. 916 will work to build 
relationships with Native American students and families through academic pursuits 
and historical recognition. 

● Northeast Metro 916 supports Indigenous land acknowledgment as an 
expression of gratitude and appreciation to those whose territory we reside 
on, and a way of honoring the Indigenous people who have been living 
and working on the land from time immemorial. A land acknowledgment 
statement is meant as a living celebration of Indigenous communities and 
recognizes and respects Indigenous Peoples as traditional stewards of this 
land and the enduring relationship that exists between Indigenous Peoples 
and their traditional territories. 
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GLOSSARY 
 
Anti-racism: Active opposition to racism. Assumes an acknowledgement that one is either 
contributing to or interrupting racism; anti-racism is an action as well as a belief, and there is no 
“neutral”. 
 
Authentic Relationship: Bonds that are reciprocal, culturally informed, and model both clear 
boundaries and vulnerability. 
 
BIPOC: Stands for Black, Indigenous, People of Color. Pronounced “bye-pock,” this is a term 
specific to the United States, intended to center the experiences of Black and Indigenous groups 
and demonstrate solidarity between communities of color. 
 
Dignity: Formal reserve or seriousness of manner, appearance, or language; the quality or state 
of being worthy, honored, or esteemed. 
 
Disparity: A noticeable and usually significant difference or dissimilarity. 
 
Educational Justice: A just school system equitably supports all students, staff, and teachers. 
An orientation toward justice requires us to imagine and create schools that undo past and 
present harms, center the needs of all students (especially those of Black, Brown, and Indigenous 
students), and honor the identities and unique knowledge and wisdom they bring. 
 
Equity: At Northeast Metro 916, equity means that everyone has access to what they 
individually need in order to learn, grow and thrive. 
 
Hate Speech: Speech expressing hatred of a particular group of people. 
 
Humanizing: All students and families are seen, valued, and heard; their wholeness is honored 
and valued. 
 
Oppression: The state of being subject to unjust treatment or control, a combination of prejudice 
and institutional power that regularly and severely discriminates against some groups. 
 
Inclusion: the act of including; the state of being included; the act or practice of including 
students with disabilities with the general student population; the act or practice of including and 
accommodating people who have historically been excluded (as because of their race, gender, 
sexuality, or ability). 
 
Indigenous: Originating or occurring naturally in a particular place; native. Of or relating to the 
earliest known inhabitants of a place and especially of a place that was colonized by a now-
dominant group. 
 
Inequity: INJUSTICE, UNFAIRNESS; an instance of injustice or unfairness 
 
Self Awareness: Communal orientation, identity, centrality, private regard, exploration, 
resolution, critical self-analysis. 

https://www.merriam-webster.com/dictionary/reserve#h2
https://www.merriam-webster.com/dictionary/worthy#h1
https://www.merriam-webster.com/dictionary/esteem#h2
https://www.merriam-webster.com/dictionary/including
https://www.merriam-webster.com/dictionary/included
https://www.merriam-webster.com/dictionary/colonize
https://www.merriam-webster.com/dictionary/injustice
https://www.merriam-webster.com/dictionary/unfairness
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Self-reflection: Examination of one's own feelings. 
 

Xenophobia: Fear and hatred of strangers or foreigners or of anything that is strange or foreign. 

 

 
 
Legal References: U.S. Const. amend XIV, § 1 (Equal Protection) 

42 U.S.C. § 12101 et seq. (Americans with Disabilities Act) 
20 U.S.C. § 1703 (Equal Educational Opportunity) 

    42 U.S.C. § 2000c et seq. (Desegregation) 
     42 U.S.C. § 2000d et seq. (Title VI of the Civil Rights Act of 1964) 
    42 U.S.C. § 2000e-2 (Title VII of the Civil Rights Act of 1964) 

20 U.S.C. § 1681 et seq. (Title IX of the Education Amendments 
of 1972) 
25 U.S.C. § 452 et seq. (Johnson-O’Malley Act) 
Minnesota Statutes § 124D.855 et seq. (School Desegregation and 
Integration) 
Minnesota Statutes § 124D.71 et seq. (American Indian Education 
Act of 1988) 
Minnesota Statutes § 123B.02, subd. 11 (Agreements with Indian 
Tribes) 
Minnesota Statutes § 123B.30 (Classification of Pupils by Race) 
Minnesota Statutes Chapter 363A (Minnesota Human Rights Act) 
Minnesota Administrative Rules Part 3535 (Equal Opportunity in 
Schools) 

Cross References:  Policy 413 (Harassment and Violence) 
   Policy 514 (Bullying Prohibition) 
   Policy 522 (Student Sex Nondiscrimination)  


