
Director’s 
Annual Report

2020-2021





Table of Contents

Mission, Vision, Values & Credo ....................................................................................................1

A Message from our Director .......................................................................................................2

A Message from our Chair ............................................................................................................3

2020-2021 Board Profile ...............................................................................................................4

Our Family of Schools Map ...........................................................................................................5

Our CREW Strategic Plan ..............................................................................................................6

      Collaboration ...........................................................................................................................7

      Resources ................................................................................................................................11

      Educational Programs ............................................................................................................14

      Wellness ..................................................................................................................................17

Valuing Equity and Inclusion ........................................................................................................20

Measuring Achievement and Tracking Progress .........................................................................24

Profiles in Excellence ....................................................................................................................26

      Proud of our Students .............................................................................................................26

      Proud of our Schools ...............................................................................................................28

      Proud of our Alumni ...............................................................................................................31

Recognizing our Staff ...................................................................................................................33

      Ontario Principals’ Council Award of Character .....................................................................33

      Trustee Innovation Awards .....................................................................................................33

      Director’s Award of Merit .......................................................................................................34

      Service Excellence Awards ......................................................................................................36

Our Dedicated Trustees ................................................................................................................37

Our Senior Leadership Team ........................................................................................................39

Champions for Kids Foundation ...................................................................................................41



1Director’s Annual Report 2020-2021

Mission, Vision, Values & Credo

The Upper Canada District School Board delivers educational services in an environment that emphasizes 
character and respect. Our school board aligns its goals and objectives with the Ministry of Education 
and reflects the priorities of our local communities. All staff are guided by our mission, vision, values, and 
credo, which show commitment to student and staff achievement, wellness, equity and inclusion, and fiscal 
responsibility.

This report demonstrates our continuing focus on these overarching principles during the 2020-2021 school 
year.

Our Credo

Our credo reflects the guiding principles of our Board:  

• We believe our first responsibility is to our students.

• We are responsible to our employees.

• We are responsible to the communities that we serve.

• We will provide environmental awareness among our staff, students and within the community. 

Mission

We Prepare All Students for a 
Successful Life

Vision

Creating Futures, Leading and 
Learning for All 

Values
Caring, Courage, Empathy, 

Fairness, Generosity, Honesty, 
Perseverance, Resilience, 

Respect, and Responsibility

North Dundas DHS 5K Run, November 2020North Dundas DHS 5K Run, November 2020

https://www.ucdsb.on.ca/
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A Message from our Director

The Director’s Annual Report is an opportunity to 
review the past school year and identify how our 
school board has lived out its CREW Strategic Plan. 
As an Upper Canada District School Board alumnus 
who returned to the school board to launch my 
career as a teacher, then as a principal followed by a 
superintendent, I’m very proud to now serve as your 
Director of Education.

My predecessor, Stephen Sliwa, retired in July 2021 
from the Director of Education and Secretary to the 
Board role. I commend his 35-year career in education 
and his leadership with the UCDSB since 2015. He 
demonstrated a genuine, caring approach to our 
staff and students, and was truly dedicated to public 
education. I, along with the entire senior team, wish 
him well in retirement, and will work to continue to 
build on the foundational work he set in motion. 

When we look back at what the 2020-21 school year 
brought our way, we will certainly remember the 
pandemic’s impact.

Cohorting, masking and remote learning will remain 
terminology associated with this unprecedented 
period of time in public education. While we would be 
remiss not to reflect on how COVID-19 played such a 
dynamic role on our school operations and learning 
experiences, we need to acknowledge all the good 
that has come from pushing ourselves outside our 
comfort zones. When I consider the 2020-21 school 
year, I immediately think of inclusivity, creativity and 
resiliency. 

In 2020-21, our teaching staff tailored their 
curriculum, lessons, and assignments to ensure their 
students had equitable learning experiences. I am 
proud of our educators for balancing the learning 
options available for students including in-person 
learning, synchronous digital, asynchronous digital, 

and asynchronous non-digital. They did their best to 
ensure their students remained active members of the 
class, no matter where the student was located. For 
instance, one art teacher used Instagram Live to do 
live one-on-one tutorials with her students (more on 
that on page 16). That inclusive approach to teaching 
allowed our UCDSB families to feel supported and safe 
throughout the school year. 

Knowing that the pandemic brought on a variety of 
new stressors for staff, students and families, mental 
health and well-being were brought to the forefront 
of the Director’s Work Plan (see page 6). We wanted 
to ensure we heard directly from our students and 
families about their learning experiences and well-
being throughout the school year (see page 19). 
Our student and parent surveys provided invaluable 
feedback. We witnessed resiliency throughout the 
school year, especially as we transitioned from in-
person learning to remote learning twice in six 
months.

It’s evident that our staff care about our students’ 
success as well as connecting with the larger 
community, and we saw this time and time again 
throughout 2020-21. From creating a greeting card 
company (see page 29) to sharing a wellness challenge 
with other schools (see page 18), our UCDSB family 
has certainly demonstrated our ability to support, 
inspire and come together.

I hope you enjoy reading this annual report, which 
highlights the memorable stories that arose from our 
school board’s 2020-21 school year.

Sincerely,
Ron Ferguson
Director of Education
Upper Canada District School Board

https://www.ucdsb.on.ca/our_board/director_superintendents/director_ron_ferguson
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A Message from our Chair

The 2020-21 year is one we’ll never forget. The legacy 
from the COVID-19 pandemic not only had a lasting 
impact in our schools’ daily operations and learning 
opportunities, we also saw how it affected our 
students’ well-being and mental health.

While the pandemic transformed our school year 
plans, I’m proud that our school board continued 
its dedication to put our staff and students’ mental 
health first – and that’s through their voice.

We wanted to ensure our students had the ability 
to speak about their learning experience during the 
pandemic. We surveyed UCDSB secondary school 
students and asked questions about their classroom 
experience, extra-curriculars and mental health. We 
also surveyed parents to get their perspectives on 
their children’s experiences in school and at home 
throughout the school year. Their responses allowed 
our staff to understand next steps for implementing 
immediate and future supports.

Students and staff across the district are engaged in 
equity and inclusion learning and awareness-building 
opportunities. Brockville Collegiate Institute student 
Kai Flicker shared their opinion on how the UCDSB 
could improve the LGBTQ+ student experience, and 
their voice was heard loud and clear (more on this 
story on page 22). While the UCDSB continues to 
improve upon equitable access to education in an 
inclusive environment, we recognize there is still work 
that needs to be done. 

Meanwhile, North Grenville District High School 
student Eliza Batchelor (page 21) spoke up for silent 
victims living within our communities. The Grade 
10 student organized webinars about the region’s 
human trafficking activities. Using her voice brought 

further community awareness about how this ongoing 
injustice exists and needs to be addressed. 

The devastating discovery of unmarked graves located 
near former residential schools across Canada taught 
us to this day, our Indigenous community voices still 
need to be heard with the respect they deserve. Our 
school board remains committed to learning about 
the history and culture of Indigenous Peoples, and we 
do so by weaving these historic and current lessons 
into our daily school life through our cultural advisors, 
iLead days, curriculum and more. There’s still more to 
learn – and unlearn – and that comes from listening to 
more voices that need to be heard.  

Lastly, our dedicated staff remained key advocates for 
our students. They ensured each student felt they had 
a voice and responded in caring and nurturing ways. 
While having a voice is key, it’s also just as important 
to show up, listen, and take action – and that’s exactly 
what we saw from our staff this past year.

We’re so proud of our UCDSB family for showing 
compassion, strength and drive in times of need, 
especially as we continued to navigate the pandemic in 
the 2020-21 school year. 

Sincerely,
John McAllister
Chair
Upper Canada District School Board of Trustees
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2020-2021 Board Profile

The Upper Canada District School Board educates approximately 26,000 elementary, secondary, and continuing 
education students in Eastern Ontario. We serve the counties of Lanark, Leeds and Grenville, Stormont, Dundas 
and Glengarry, and Prescott-Russell, and provide educational services to a 12,000 square-kilometre area. Our 
system is designed to meet different learning needs, in both English and French, within inclusive, caring, and 
accommodating environments. 

Key details surrounding our operational capacities:

Number of Elementary, Secondary and 
Adult/Alternative Schools:

79

Number of Elementary and Secondary 
Students (<21):

26,065*

Number of Elementary Students: 17,567*

Number of Secondary Students (<21): 8,059*

Number of Students in Alternative 
Program Sites (<21):

439*

Number of Students 21+: 265*

Number of Students Enrolled in 
Specialist High Skills Major Programs:

1,279* 

Number of Students Enrolled in Day-
School Online Learning:

1,208

Number of International Students: 78*

Number of Elementary Teachers: 1,603*

Number of Secondary Teachers: 826*

Number of Permanent Principals and 
Vice-Principals:

146*

Total Number of Permanent/Occasional 
Staff:

4,257*

Number of Residents in District (2016): 327,006

2020-2021 Operating Budget: $377.8 
million

Instruction

Administration

Student Transportation

Pupil Accommodation

Related Entities

2020-2021 Operating Budget2020-2021 Board Profile

*Numbers are as of October 31, 2020. Employees are only 
counted once and the numbers include occasional staff.
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5. Perth D.C.I.
6. Drummond Central S.
7. Glen Tay P.S.
8. Maple Grove P.S.
10. Queen Elizabeth E.S.
11 .The Stewart S.

1. Almonte DHS
2. Naismith Memorial PS
3. Pakenham P.S.
4. R. Tait McKenzie P.S.

17. Rideau D.H.S.
18. Rideau Vista P.S.
19. South Crosby P.S.
20. Sweet's Corner's E.S.

24. Gananoque S.S
25. Linklater P.S.
26. Thousand Islands E.S.

27. Brockville B.C.I.
28. Thousand Islands S.S.
29. Commonwealth P.S.
30. Front of Yonge E.S..
31. Lyn P.S.
32. Toniata P.S.
33. Vanier P.S.
34. Westminster P.S.

21. Athens D.H.S.
22. Meadowview P.S.
23. Pineview P.S.

12. Smiths Falls D.C.I.
9. North Elmsley P.S.

13. Chimo E.S
14. D.J. Schoular P.S.
15. Lombardy
16. Montague P.S.

75. Carleton Place D.H.S.
76. Arklan Community P.S
77. Beckwith P.S.
78. Caldwell St. P.S.

70. North Grenville D.H.S.
71. Kemptville P.S.
72. Merrickville P.S.
73. Oxford-on-Rideau P.S.
74. South Branch E.S.

66. North Dundas D.H.S.
67. Chesterville P.S.
68. Nationview P.S.
69. Winchester P.S.

63. Russell H.S.
64. Cambridge P.S.
65. Russell P.S.

61. Rockland D.H.S.
62. Rockland P.S.

59. Vankleek Hill C.I.
60. Pleasant Corners P.S.

35. South Grenville D.H.S.
36. Centennial '67 P.S.
37. Maynard P.S.
38. South Edwardsburg P.S.
39. Wellington E.S.

40. Seaway D.H.S.
41. Iroquois P.S.
42. Morrisburg P.S.

57. Glengarry D.H.S.
58. Laggan P.S.

 Cornwall 

43. Tagwi S.S.
44. Maxville P.S.
45. North Stormont P.S.
46. Roxmore P.S.

49. Cornwall C.V.S.
50. St. Lawrence S.S.
51. Bridgewood P.S.
52. Central P.S.
53. Eamers Corners P.S.
54. Viscount Alexander P.S.

55. Char-Lan D.H.S.
56. Williamstown P.S.

")35
54

 Tagwi 

47. Rothwell-Osnabruck E. S.
48. LongueSault P.S.
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")

")
")

") Deanna Perry

Bill Loshaw

Jennifer Perry, Acting

Chad Brownlee

Susan Rutters

Superintendent

") Marsha McNair

The Upper Canada District School Board has organized our district into Families of Schools, represented by 
a secondary school and the elementary schools that feed into that school or schools. There are 19 Family of 
Schools clusters within our school board.

Our Family of Schools Map

https://www.ucdsb.on.ca/for_families/our_schools
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Our CREW Strategic Plan

The 2020-2021 school year emphasized a focus on improving student achievement, staff and student wellness 
and strengthening community connections, all while continuing to navigate through the pandemic. This focus is 
aligned with the strategies and goals of the Ministry of 
Education. 

The UCDSB CREW Strategic Plan is guided by four 
overarching critical success factors, which were revised 
in January 2021.

Collaboration:
To be engaged and to engage others in shared work 
that benefits our students and schools.

Resources:
Management of resources to maximize opportunities 
for our students.

Educational Programs:
Innovative and responsive programs that address the 
learning needs of all students.

Wellness:
Caring and supportive environments that foster 
individual wellness and a sense of belonging for 
students and staff.

Director’s Work Plan 

Associated with CREW is the Director’s Work Plan, which sets specific goals to enable outcomes linked to the 
Strategic Plan. In the 2020-2021 school year, these goals were as follows:

• Increase the graduation rate by 1 per cent in 2020-2021, using the end of 2019-2020 as a baseline, with the 
90 per cent grad rate on the horizon;

• Implement measures to support staff to feel safe, healthy and productive during the period of the pandemic; 

• Implement measures to support students to feel connected to their class/teacher and school community 
during the period of the pandemic; and

• Increase contact by connecting with community stakeholders beyond the policy requirements.

https://www.ucdsb.on.ca/our_board/district_plans/strategic_planning
https://www.ucdsb.on.ca/our_board/district_plans/directors_work_plan
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Collaboration

To be engaged and to engage others in 
shared work that benefits our students 
and schools.
Throughout the 2020-2021 school year, staff and students 
worked in collaboration with one another as well as 
enhanced collaboration between our school board and 
community.  

The UCDSB understands the importance of developing 
strong relationships and building genuine rapport with 
members of the community. This year, we put a strong 
focus on better connecting with parents beyond the 
classroom and connecting with our community partners to 
create opportunities for our students and schools.

Here are some ways our school board collaborated with 
others:

UCDSB Launches Level 1 Certification Program at Kemptville Campus 
After months of planning and preparing for its launch, the Upper Canada District School Board officially opened 
registration for the Level 1 Commercial Vehicle and Equipment Apprenticeship Program, which then launched in 
October 2021. 

This high-value training program is offered through the TR Leger School of Adult, Alternative and Continuing 
Education, and addresses the growing local and provincial need for skilled trades workers. 

The Level 1 Commercial Vehicle and Equipment Apprenticeship program provides students the opportunity to 
gain skills and knowledge through in-class learning and 
practical experiences specific to three motive power 
trades: Agricultural Equipment Technician, Heavy Duty 
Equipment Technician, and Truck and Coach Technician. 

The UCDSB led the program’s creation and delivery 
that serves four regional public school boards and has 
been open to students enrolled in the Ontario Youth 
Apprenticeship Program (OYAP) while completing their 
Ontario Secondary School Diploma. The program has a 
20-student maximum capacity, allowing for both in-class 
and practical experience tailored to support the student 

Level 1 Certification Program Level 1 Certification Program 
announcement, October 2020announcement, October 2020

https://trleger.ucdsb.on.ca/programs_at_tr_leger/level_1_commercial_vehicle_equipment
https://trleger.ucdsb.on.ca/programs_at_tr_leger/level_1_commercial_vehicle_equipment
https://trleger.ucdsb.on.ca/home
https://trleger.ucdsb.on.ca/home
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learning experience, which is led by a red-sealed technician. 

The UCDSB is proud to have this program come to the community, especially as it means helping to train 
individuals and meet an industry need. 

Centennial ’67 PS Gets Donation from Port of Johnstown for Outdoor Space  
Centennial ’67 Public School received a $15,000 
donation from the Port of Johnstown to go 
towards the school’s Playground Upgrade 
Fundraiser. 

Over the past three years, the school council 
worked with school administration and the 
school board to make significant upgrades and 
improvements to the school’s outdoor area. 
The school organized numerous in-school and 
community fundraisers for this initiative. 

As part of the Spencerville school’s fundraising efforts for the playground upgrade, the school council submitted 
a Community Capital Projects grant proposal to the Port of Johnstown in the spring and was successful with 
the application. The $15,000 donation from the Port of Johnstown was used to purchase three new playground 
structures at the school.  

In addition to the donation from the Port of Johnstown, the Township of Edwardsburgh-Cardinal contributed 
$500 to the school’s outdoor transformation. 

UCDSB Co-hosts Fentanyl Awareness Webinar 
To connect with families and open discussions about the ongoing issue of fentanyl use and youth in our 
community, the Upper Canada District School Board, in collaboration with the Catholic District School Board of 
Eastern Ontario, hosted two virtual events for parents, guardians and community stakeholders in the Spring of 
2021. 

The first event welcomed a panel composed of experts from the school board’s western region and was 
coordinated in partnership with the Leeds, Grenville and Lanark District Health Unit and the Brockville Police 
Services. The second event included panel 
experts from the school board’s eastern region 
including the Eastern Ontario Health Unit, the 
Cornwall Police Services and community partners.  

The conversation started with presentations from 
community partners, followed by an opportunity 
for the public to ask questions of the panel. These 
partnerships are a key element that encourage 
continued dialogue about the public health issues 
impacting our youth. 

UCDSB staff, school council and local community UCDSB staff, school council and local community 
members with the $15,000 cheque, September 2020members with the $15,000 cheque, September 2020

Collaboration

https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/centennial67_receives_community_donation
https://centennial67.ucdsb.on.ca/
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/centennial67_receives_community_donation
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/centennial67_receives_community_donation
https://youtu.be/RvxErAOOJrQ
https://youtu.be/RvxErAOOJrQ
https://youtu.be/RvxErAOOJrQ
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UCDSB Continues Collaboration with Public Health Units 
Throughout the school year, the Upper Canada District School Board 
worked closely with its two local public health units – the Leeds, 
Grenville and Lanark District Health Unit and the Eastern Ontario 
Health Unit – as well as the provincial government to stay informed on 
the latest mandates and protocols.  

When in-person learning resumed in schools, the health units were 
key to providing the school board with guidelines, recommendations 
and next steps for re-opening schools. As well, the health units 
provided supports for confirmed COVID-19 cases. From providing 
contact tracing details to rolling out communication to the school 
families and regional media, UCDSB staff worked closely with the 
health unit staff.  

When the province mandated school closures in the New Year, the school board regularly updated its staff and 
families on COVID-19 preventative measures, the status of schools, and the resources available to families in 
need. 

UCDSB Renews Commitment to Community Risk Assessment Protocol 
The UCDSB, along with its community partners, signed the updated Violence Threat Risk Assessment (VTRA) 
Protocol. This protocol is a collaborative response to assessing potential violence, aimed at reducing violence 
and keeping our community safe. 

The VTRA Protocol is a community threat assessment protocol that supports collaborative planning among 
schools, community partners, families, children and youth to reduce violence and promotes supportive and 
preventive plans to reduce acts of violence. The protocol also fosters timely sharing of information about a 
child or youth who poses a risk for violence towards themselves or others, and includes a process that works to 
anticipate and identify whether an individual is moving on a path towards serious violence before a violent act 
occurs. 

This protocol reflects the work 
of J. Kevin Cameron, Director of 
the Canadian Centre for Threat 
Assessment and Trauma Response. 
Cameron joined the December 
11, 2020 signing and commended 
the UCDSB and its partners for its 
commitment to reducing violence and 
supporting their communities before 
and during traumatic events. 

UCDSB staff and community partners at a virtual ceremony UCDSB staff and community partners at a virtual ceremony 
to sign the updated VTRA protocol, December 2020to sign the updated VTRA protocol, December 2020

Collaboration

https://healthunit.org/
https://healthunit.org/
https://eohu.ca/en
https://eohu.ca/en
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/ucdsb_renews_commitment_community_risk_assessment
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/ucdsb_renews_commitment_community_risk_assessment
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/ucdsb_renews_commitment_community_risk_assessment
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Caldwell Street PS Creates Domino Chain Cereal Challenge for Food Bank 
Grade 6 students at Caldwell Street Public School wanted to give back to their community while also having fun 
along the way. The students decided to run a school-wide cereal drive for the local food bank, the Hunger Stop. 
To ignite a sense of community and a memorable experience, the Grade 6 students also included a twist and 
made it a Domino Chain Cereal Challenge.  

At the end of the food drive, the students lined up the donated boxes of cereal throughout the school hallways. 
They coordinated a domino effect, and one-by-one, the cereal boxes went down, making its way through the 
school while students and staff watched along the sidelines. In the end, the school collected more than 300 lbs. 
of cereal for the Hunger Stop, whose warehouse shelves were quite bare at the time the cereal was donated.

Collaboration

https://caldwell.ucdsb.on.ca/
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Management of resources to maximize 
opportunities for our students.
Throughout 2020-2021, Upper Canada District School 
Board staff set out and executed on key action items 
associated with specific goals tailored to resource 
management. 

Here are some examples:

UCDSB Receives Ministry Approval to 
Proceed with Child Care Projects 
The UCDSB received Ministry of Education approval to 
move forward with both the Cambridge Public School and 
Winchester Public School child care projects.

The $1.6 million Cambridge Public School project 
included retrofitting an existing classroom that is now 
dedicated for child care services as well as building 
an addition to replace the respective classroom for 
the school. The expansion created up to 16 new child 
care spaces for the rural community. The school also 
underwent capital renovations including mechanical 
unit and control upgrades, video security, selected 
exterior window/door replacements and exterior fascia 
upgrades. 

Meanwhile, the Winchester Public School $5.4 million 
project addressed a long-time community need for 
child care services, and includes a three-room child care 
centre addition to the existing school building. In addition to the child care project, Winchester Public School’s 
existing infrastructure also underwent capital improvements including a gym floor replacement, updated 
roofing, video security installation as well as new doors, new boilers and new rooftop mechanical units, painting, 
exterior site signage and classroom sinks. Improved parking and landscaping are also part of the project scope.

Both projects are part of the province’s capital investment program to support students with better learning 
spaces.

Resources

Winchester PS child care project, August 2021Winchester PS child care project, August 2021

https://cambridge.ucdsb.on.ca/
https://winchester.ucdsb.on.ca/
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/cambridge_ps_project
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/ucdsb_ministry_approval_winchesterps_childcare
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/ucdsb_ministry_approval_winchesterps_childcare
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Trustees Approve Budget for the 2021-2022 School Year 
With the ongoing pandemic still playing a role in future planning, the 
Upper Canada District School Board of Trustees approved a conservative 
budget that focuses on mental health, Indigenous education and 
technology.

The operating expenses were set at $385.5 million and projects that 
include:

• Special Education budget of $48.9M, representing 12.8 per cent of 
the Board’s expense budget;

• $1.0M in supports specifically for student mental health;

• $4.6M investment in Indigenous education supports;

• $1.2M to support ongoing remote digital learning;

• $1.1M continued investment in student technology for 2021-22;

• $0.3M to support Kemptville Apprenticeship Program; and

• Close to a $50M investment in school and child care capital construction, additions, improvements, and 
retrofits.

The draft budget is responsive to emerging risks, including a $2.2 million contingency for unfunded COVID-19 
related expenses in addition to $4.0 million in Ministry of Education funded COVID-related supports. Lastly, the 
approved budget expects a $400,000 surplus, making the school board in compliance with Ministry of Education 
requirements.

UCDSB Receives $10.2 Million Funding Supports for COVID-19 Response
The Upper Canada District School Board received $10.2 million from the federal and provincial governments as 
part of the COVID-19 Resilience stream of the Investing in Canada Infrastructure Program. 

With this funding, 73 schools plus three additional TR Leger School of Adult, Alternative and Continuing 
Education sites had enhancements 
made within their buildings. Some of the 
enhancements and upgrades that our schools 
received from this funding are:  

• upgrades to HVAC at three sites; 

• purchasing HEPA systems for multiple 
schools;

• 2 new replacement portables at one site; 

Instruction

Administration

Student Transportation

Pupil Accommodation

Related Entities

HEPA Unit installed at Centennial ’67 PS, August 2021HEPA Unit installed at Centennial ’67 PS, August 2021

Resources

https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/highlights_june_2_board_of_trustees_meeting
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/highlights_june_2_board_of_trustees_meeting
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/UCDSB_funding_announcement
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/UCDSB_funding_announcement
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• window replacements at two sites;  

• 302 bottle filling stations; and  

• 445 power doors with touchless sensors.  

Additionally, some child care facilities within UCDSB buildings underwent major renovations. Other upgrades 
completed included the following: outdoor fencing, air conditioning, new washrooms or fixtures, video 
intercoms and improved Wi-Fi.  

UCDSB Provides 4,300 Device Loans for Remote Learning
When the province mandated school closures to 
reduce the spread of COVID-19 during the 2020-
2021 school year, the UCDSB responded by ensuring 
our students had equal access to remote learning. 
As a result, the Upper Canada District School Board 
loaned 4,300 devices to UCDSB students to use when 
learning from home. 

With our rural landscape, accessing reliable Internet 
for learning has been a noted challenge for some 
UCDSB families. To alleviate this issue, the UCDSB 
loaned 300 Internet hot spots to families throughout 
the school board.

UCDSB Improves Wireless and Internet Connectivity in Schools
In the 2020-2021 school year, the ITS department completed substantial upgrades to the wireless and 
broadband Internet connectivity in schools, with a goal of reaching minimum bandwidth speeds of 1 megabit-
per-second (Mbps) for every student and educator in the school board. This was accomplished by providing 
every school with dedicated, direct access to the Internet instead of sharing a single broadband Internet 
connection as they were previously, and installing a new wireless infrastructure with 2,500 new access points 
that support new wireless standards and provide future resiliency against the ever-expanding footprint of 
wireless-capable devices, and the increasing consumption of multimedia-rich online resources. 

This project, while considered valuable even prior to the COVID-19 pandemic, proved even more necessary 
when it became evident that faster and more reliable connections would be required to support real-time video 
conferencing needs for teachers delivering online learning to students during the periods of school closures 
throughout the pandemic. 

North Dundas DHS staff coordinating device North Dundas DHS staff coordinating device 
loans, April 2021loans, April 2021

Resources
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Innovative and responsive programs that 
address the learning needs of all students.
Providing educational programs that are relevant and 
innovative is necessary for students to reach graduation 
and prosper beyond our system. Through unique 
and creative learning opportunities, our educational 
programming demonstrates our commitment to ensuring 
we prepare our students for a successful life. In 2020-
2021, the Upper Canada District School Board focused on 
moving students forward in their learning and providing a 
continuation of learning during periods of school closures.

Here are some examples:

Staff Excel at Continued Online Teaching 
During School Closures
During the provincially mandated school closures that occurred in January 2021 as well as from April 2021 to 
June 2021, the UCDSB was able to respond quickly and limit learning disruptions. 

Since the UCDSB had already established the synchronous digital learning option for students who chose to 
learn remotely during the 2020-2021 school year, our staff were well-versed in connecting with students online. 
Online classrooms, set up through Microsoft Teams and 
D2L, were already in place when schools were mandated 
to close. While the move to at-home learning wasn’t 
optimal, UCDSB staff did a tremendous job transitioning 
to this full-time teaching and learning format. The 
UCDSB also utilized its distance learning partners to work 
with educators on setting up their online lessons, sharing 
digital curriculum resources and providing ongoing 
technical support.

Educational Programs

UCDSB student learning online during the UCDSB student learning online during the 
learn at home period, May 2021learn at home period, May 2021
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Indigenous Grad Coach Boosts Student Success and Cultural Experiences
With 164 self-identified Indigenous students attending Cornwall Collegiate and Vocational School (CCVS), 
an Indigenous Graduate Coach was hired to work exclusively with Indigenous students. This coach supports 
Indigenous students on their current schoolwork and credit recovery as well as facilitating communication 
between students and educators, and coordinating cultural and mental health supports.

For example, in the 2020-2021 school year, the coach worked with a cultural advisor and senior CCVS students 
to run programming focused on grief. The continued connection for Indigenous students working with a grad 
coach has led to higher graduation rates and furthering the sense of belonging within the school. This position is 
just one way the UCDSB is working to live out our mission of preparing all students for a successful life. 

Laggan PS Starts “Sap to Syrup” Experiential Learning Project 
Laggan Public School planted five maple trees donated by community members. The trees were planted on 
school property as part of a new experiential learning project, proposed by Kindergarten teacher Bonnie 
MacLeod, that will take place at the school called “Sap to Syrup.” Students will witness the changes of maple 
trees throughout the seasons and learn about the importance of the environment, Mother Earth and maple 
trees in Indigenous cultures. 

Eventually, students will be able to tap the trees and go through the syrup process together.

Métis Cultural Advisor Candace Lloyd visited the school for the tree planting ceremony where she performed a 
traditional blessing of the trees and a land acknowledgement.

Tree planting at Laggan PS, June 2021Tree planting at Laggan PS, June 2021

Educational Programs

http://ccvs.ucdsb.on.ca/
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/sap_to_syrup
https://laggan.ucdsb.on.ca/
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/sap_to_syrup
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Naismith Memorial PS Students Explore Entrepreneurship 
Grade 4/5 students at Naismith Memorial Public School in Almonte 
tied in the math, language and media literacy curriculum with an 
entrepreneurial twist. The students were challenged to create 
their ideal food truck design, eventually turning their concepts 
into real-life 3D models accompanied with a logo and slogan. The 
project idea came to life by their teacher, Graeme McTavish, who 
wanted to find a creative way to execute on many curriculum pieces 
while simultaneously making it a meaningful project and following 
COVID-19 safety protocols.

The students also put together menu items for their fictional food 
trucks, priced them and developed marketing ideas and strategies.

To learn about the food truck industry, students had virtual 
interviews and tours with local food truck owners. They also 
submitted burger creation recipes, and local food truck, Law & 
Orders, featured the winning selection for a week on their menu.

SGDHS Teacher Gets Creative, Stays Inclusive with Art During the Pandemic
When it comes to the pandemic and remote learning experiences, there’s 
one word that’s often used – pivot.

That was especially the case for Christine Sloan – an art and French 
teacher at South Grenville District High School (SGDHS) in Prescott. 
Teaching at SGDHS since 2003, she’s developed an art program that is 
popular amongst the student body. Yet with its hands-on experiential 
learning approach, the provincially mandated school closures at the end 
of the 2020-21 school year, as well as the need to teach to synchronous 
remote learners, challenged Sloan to get creative in her teaching 
approach.

During in-person learning, Sloan sent kits home to remote learners so they 
had access to the same materials as their classmates at school. When the 
closures occurred, Sloan began creating assignments as paper and pencil 
assignments. She also started an Instagram daily live class where they 

drew various themes and she could assess them live or they would send their finished work to her afterwards. 
She encouraged “at-home” subject matter – still-life of five objects from the kitchen or walking around the 
yard and creating drawings from different perspectives, as well as a COVID-19 subject matter where students 
could create pieces using aspects of the pandemic and outline how they felt about it. This inclusive approach 
to accessing art lessons in a creatively executed way allowed Sloan’s students to stay connected, even when 
learning from home.

Christine Sloan, March 2021Christine Sloan, March 2021

Educational Programs

Naismith PS student with her food Naismith PS student with her food 
truck design, April 2021truck design, April 2021

https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/naismith_ps_students_explore_entrepreneurship
https://naismith.ucdsb.on.ca/
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/naismith_ps_students_explore_entrepreneurship
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/naismith_ps_students_explore_entrepreneurship
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/shifting_art_lessons_ucdsb_teacher_perspective
https://southgrenville.ucdsb.on.ca/
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/shifting_art_lessons_ucdsb_teacher_perspective
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/shifting_art_lessons_ucdsb_teacher_perspective
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Caring and supportive environments that 
foster individual wellness and a sense of 
belonging for students and staff.
The Upper Canada District School Board is committed 
to ensuring we provide caring learning and working 
environments that are supportive of everyone’s physical, 
emotional and cultural needs. Wellness remained a 
UCDSB top priority during the 2020-2021 school year as 
we continued to navigate through a second school year 
impacted by a worldwide pandemic. 

Our organization continues to nurture caring and 
supportive environments by finding ways to support the 
overall wellness of our students and staff.

Here are some of the ways we have promoted wellness in 
our school board:

Secondary Virtual Program Joins Relay for Life Tradition
The Relay for Life (RFL) program has been a long-standing event that 
has traditionally included outdoor gatherings where participants 
walk throughout the day or evening to raise money for the Canadian 
Cancer Society. A number of UCDSB secondary schools coordinate an 
annual Relay for Life event, yet due to the pandemic, some schools 
had to once again forego the event in the 2020-21 school year while 
others were able to convert to virtual events.

In May 2021, the UCDSB Secondary Virtual Program students joined 
both Thousand Islands Secondary School and Almonte District High 
School in the RFL online initiative. 

From May 22-25, students from the program coordinated daily 
YouTube Live and Zoom calls where they shared stories, played games 
and encouraged their viewers to donate online to their Relay for Life event.

After all their efforts, the Secondary Virtual Program raised more than $3,000 for the Canadian Cancer Society.

Wellness

https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/ucdsb_virtual_program_relay_for_life_tradition
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/ucdsb_virtual_program_relay_for_life_tradition
https://tiss.ucdsb.on.ca/
https://almonte.ucdsb.on.ca/
https://almonte.ucdsb.on.ca/
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UCDSB Hits $1.5 million Fundraising Milestone for Terry Fox Foundation
In March 2021, the Upper Canada District School Board received a letter of thanks from the Terry Fox 
Foundation, outlining that since the school district first started to take part in the annual Terry Fox Run 
fundraiser, the UCDSB has collectively donated $1.5 million to the cause.

The Terry Fox Run has remained a staple event at UCDSB schools since it first launched four decades ago. Even 
the pandemic didn’t stop schools from continuing the annual tradition. In the 2020-2021 year alone, UCDSB 
schools raised $28,988.84 for the Terry Fox Foundation.

Each year, two UCDSB schools – one elementary and one secondary – are honoured with the Ted Kennedy 
Legacy Award for raising the most amount of money per student for the Terry Fox Run. Russell Public School and 
Tagwi Secondary School were the school recipients in the 2020-2021 school year.

The UCDSB was presented with a milestone plaque by the Terry Fox Foundation, which is now displayed at the 
central board office in Brockville. 

Chimo ES Wellness Initiative Gains Momentum and National Attention 
When the Grade 7 students from Chimo Elementary School in Smiths Falls first decided to take on and later 
create a wellness challenge in January 2021, they had no idea it would garner attention from a best-selling 
author and inspire the entire school board.

Under the leadership of their teacher, Jennifer Peters, as well as UCDSB Learning Partners Kristin Labelle 
and Chris Cook, the students created a 28-day wellness calendar that listed daily activities for challengers to 
complete and shared it with other schools. 

Students sent a letter of invitation and the calendar to every principal across the Upper Canada District School 
Board. A group of schools immediately jumped on board 
– an outcome the students were thrilled to witness as a 
result of their leadership.

As well, renowned psychologist Dr. Jody Carrington – 
best known for her Canadian best-selling book, “Kids 
These Days” – heard of this initiative, and sent the class a 
personalized video, commending them for their efforts.Chimo ES Grade 7 students, March 2021Chimo ES Grade 7 students, March 2021

Wellness

Tagwi SS Ted Kennedy Award recipient, Tagwi SS Ted Kennedy Award recipient, 
November 2021November 2021

Russell PS Ted Kennedy Award recipient, Russell PS Ted Kennedy Award recipient, 
November 2021November 2021

https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/ucdsb_hits_1_5_million_fundraising_terry_fox_run
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/ucdsb_hits_1_5_million_fundraising_terry_fox_run
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/chimo_student_initiative_gains_national_attention
https://chimo.ucdsb.on.ca/
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/chimo_student_initiative_gains_national_attention
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Secondary Students Featured in CMHA Concert
Two Upper Canada District School Board students 
were able to express themselves creatively while 
also showcasing support for mental health initiatives. 
Cornwall Collegiate and Vocational School student 
Peyton Benett Spilde and Glengarry District High School 
student Altesse De Souza took part in the United Youth 
Mental Health Concert hosted by the Ontario chapter of 
the Canadian Mental Health Association.

The students talked about why mental health is 
important and used creative expression to further share 
their message. Peyton provided a mixed-media drawing while Altesse played the Ukulele. This concert occurred 
virtually during Canadian Mental Health Week in May 2021.

Parents and Secondary Students Give Feedback on Learning Experience
In the fall of 2020, the Upper Canada District School Board surveyed parents and guardians seeking feedback 
about the school year, specifically regarding the student experience and COVID-19 precautions put in place 
within our schools. The survey received feedback from 5,170 parents and guardians from across all UCDSB 
schools and learning models, which represents 20 per cent of UCDSB students.

Overall, the majority of respondents, across all learning models, were supportive of staff efforts in both the 
classroom and online. Seventy-nine per cent of respondents strongly agreed or agreed their child – whether 
they were in-person or learning synchronously – was getting what they need to be successful, while 63 per cent 
in the asynchronous digital and 67 per cent of those in the asynchronous non-digital models reported the same. 
Respondents also had the opportunity to provide feedback about improving the student experience. 

The UCDSB also launched an online survey for secondary students, seeking insight on their learning experiences, 
social connections and mental health. Twenty-eight per cent of UCDSB Grade 9-12 students responded, with 
representation from all secondary schools and grades.  

Students outlined both the benefits and challenges associated with 
the quadmester model. Also, close to 60 per cent of respondents said 
they were confident about moving to the next level in their studies; 
half of respondents said they were more stressed this year and 
directly attributed their stress to the pandemic; and most respondents 
reported using healthy stress management strategies.

Senior staff collaborated with school principals and teaching staff 
about possible adjustments to quadmester practices to incorporate 
student feedback. Staff continued to connect with parents/guardians 
and students to increase awareness of mental health resources and 
supports available within our schools.

Altesse De Souza at the Mental Health Altesse De Souza at the Mental Health 
Concert, May 2021Concert, May 2021

Wellness

https://ccvs.ucdsb.on.ca/
https://glengarry.ucdsb.on.ca/
https://www.youtube.com/watch?v=rr22PPIhhF8
https://www.youtube.com/watch?v=rr22PPIhhF8
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/UCDSB_family_feedback_survey_results
https://www.youtube.com/watch?v=rr22PPIhhF8
https://www.youtube.com/watch?v=rr22PPIhhF8
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Valuing Equity and Inclusion

The mission of the Upper Canada District School Board is to 
prepare all students for a successful life, but we recognize that 
not all people have equal opportunities to achieve their goals.

The UCDSB is committed to an equitable education system 
that upholds and reflects the principles of fair and inclusive 
education, which should permeate all policies, programs, 
practices, and operations. We will need to have difficult 
conversations at home, at work, and in our classes to address 
the disparities in our communities.

Our school board is working to reduce achievement gaps and 
improving learning outcomes for all students, regardless of 
race, class, gender, ethnicity, disability, sexual orientation and 
other historical forms of marginalization. 

We know that our students have diverse needs and are 
more successful when they see themselves reflected and affirmed in their learning environment. The UCDSB 
continues to be committed to creating safer, accessible, and more inclusive spaces in every school for all of our 
students.  

Menstrual Product Dispensers Installed in All UCDSB Schools
To continue with its ongoing efforts to bring equitable access 
to services and resources to each student, the Upper Canada 
District School Board of Trustees voted in favour to make 
menstrual products free and accessible in every school across the 
district.  

In Spring 2021, UCDSB student trustee Tain Hughes brought 
forward a motion to the Board of Trustees, requesting the UCDSB 
formulate a policy that provides free menstrual products within 
its schools. The motion was supported unanimously and set the 
wheels in motion for the UCDSB to implement the policy. 

Over the summer (2021), the UCDSB completed an inventory 
check and ordered 337 dispensing units and related products, 
which are now installed at all the UCDSB schools and contain free 
menstrual products. 

Menstrual product dispenser at Menstrual product dispenser at 
Seaway DHS, October 2021Seaway DHS, October 2021
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Thousand Islands ES Student Raises $5,000 for Classmate’s New Wheelchair 
Grade 4 student Ava Deryaw, from Thousand 
Islands Elementary School, was inspired when 
she learned that her classmate, Ducky Steacy, 
needed a new wheelchair and Ducky’s support 
worker was designing and selling face masks 
to raise money. To help raise the $6,000 for 
a new wheelchair, Ava made tie-dyed t-shirts 
with her mom over the provincially mandated 
COVID-19 school closure period in Spring 2020 
and started selling her t-shirt creations as a 
fundraiser. She sold more than 170 t-shirts.

While Ava succeeded in selling t-shirts, she took 
her fundraising idea to another level. Writing 
a letter to the Gananoque Lions Club seeking 
financial support for Ducky’s chair, Ava got a positive response with a $1,000 donation.

The Lions Club’s donation, combined with Ava’s t-shirt sales, brought the total to more than $5,000 toward 
Ducky’s new chair.

North Grenville DHS Student Campaigns against Human Trafficking 
Eliza Batchelor, a Grade 10 student at North Grenville District High 
School in Kemptville, spread awareness of the presence of human 
trafficking happening within the Leeds and Grenville area. Eliza 
first learned about the presence of human trafficking in her own 
community after reading an article in her local newspaper on the 
topic. 

The eye-opening article gave her the inspiration to develop a 
program that would bring community awareness to the topic while 
also meeting the requirements for the Sustainable Development 
Goals Program she was involved with under the United National 
Association in Canada.

In early 2021, Eliza launched the Hidden World Project, a human 
trafficking awareness initiative to spread awareness and educate 
others on how to recognize luring so that they can stay safe.

Eliza then hosted introductory workshops to speak on human 
trafficking and to spread awareness. She encouraged donations 
for the initiative, and all proceeds were forwarded to non-profit 
organizations that work with victims of human trafficking. 

Ava (left) and Ducky (right) with the $1,000 cheque, Ava (left) and Ducky (right) with the $1,000 cheque, 
October 2020October 2020

Eliza Batchelor, North Grenville Eliza Batchelor, North Grenville 
DHS studentDHS student

Valuing Equity and Inclusion

https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/ties_student_raises_5000_for_classmates_wheelchair
https://ties.ucdsb.on.ca/
https://ties.ucdsb.on.ca/
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/ties_student_raises_5000_for_classmates_wheelchair
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/ties_student_raises_5000_for_classmates_wheelchair
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/north_grenville_student_brings_hidden_issue_light
https://northgrenville.ucdsb.on.ca/
https://northgrenville.ucdsb.on.ca/
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/north_grenville_student_brings_hidden_issue_light
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/north_grenville_student_brings_hidden_issue_light
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Valuing Equity and Inclusion

BCI Student Brings Strong Message of Support for LGBTQ+ Community
Grade 11 Brockville Collegiate Institute student, Kai Flicker, spoke with the UCDSB about how school 
communities can continue its work to stand up to 
bullying and work toward equity and acceptance.

They added that educators should talk openly about 
what needs to take place to make students who identify 
as LGBTQ+ feel safe and included at school, even if it 
means getting uncomfortable.

As the UCDSB continues to integrate further equity 
and inclusion initiatives and opportunities into its 
programming, supports and resources, the school board 
recognizes that it’s imperative to listen to students in 
order to learn, grow and make change.

R. Tait McKenzie PS Lives Out Commitment to Student Equity and Inclusion 
If you’ve ever met Dustyn Robins, consider yourself lucky. The R. Tait McKenzie Public School student is kind, 
considerate, and lights up every room he enters.

Born with cerebral palsy, Dustyn uses an electric wheelchair, and his school has provided supports so that 
Dustyn can experience a positive learning environment.

Dustyn has access to educational assistant support, special 
education support, and a specialized desk in his classroom 
to accommodate his wheelchair. He also has a variety of 
occupational and physical therapy equipment and a device to 
assist with his learning output. Meanwhile, R. Tait McKenzie 
Public School’s facilities, including its gym, library, and 
playground, are all accessible.

When asked what he likes most about R. Tait, Dustyn says 
it’s having good friends, and how things are done in the 
school. For instance, Dustyn’s class has been working with the 
Abilities Centre in Ottawa to work on inclusive programming in 
physical education, and he says he likes how their class does 
things differently in gym. 

We’re proud of R. Tait McKenzie’s ongoing efforts to ensure 
their learners have equitable access to education, and it is 
one way the UCDSB works to provide equitable and inclusive 
educational opportunities for our students. 

Kai Flicker, BCI studentKai Flicker, BCI student

Dustyn Robins, R. Tait McKenzie Dustyn Robins, R. Tait McKenzie 
PS studentPS student

https://www.youtube.com/watch?v=fOn32GEmvkA
https://bci.ucdsb.on.ca/
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/r_tait_mckenzie_school_student_equity_inclusion
https://rtaitmckenzie.ucdsb.on.ca/
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/r_tait_mckenzie_school_student_equity_inclusion
https://www.youtube.com/watch?v=fOn32GEmvkA
https://www.youtube.com/watch?v=fOn32GEmvkA
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UCDSB Honours International Day for the Elimination of Racial Discrimination
The Upper Canada District School Board recognizes the International Day for the Elimination of Racial 
Discrimination, which took place on Sunday, March 21, 2021. This day symbolizes the recognition that every 
individual is born free and equal in dignity and rights.  

The theme for 2021 was “Youth standing up 
against racism,” and used #FightRacism to foster 
a global culture of tolerance, equality and anti-
discrimination. The movement calls on each 
person to stand up against racial prejudice and 
intolerant attitudes.  

The UCDSB has taken steps to #FightRacism in 
the classroom by providing students with rich 
Indigenous education opportunities, engaging 
in Black History month, making discussions 
about race and equity a natural occurrence and 
encouraging student voice.

The school board is committed to implementing 
its policies centered on anti-racism, equal access 
to education, bullying prevention and religious 
accommodation. As well, programming and 
professional development opportunities continue 
to roll out for our educators and staff to help continue to provide and promote inclusive learning environments 
for our students. 

Student voice video for Student voice video for the International Day for 
the Elimination of Racial Discrimination  

Valuing Equity and Inclusion

Staff and students wear orange and share their Indigenous artwork after the discovery of Staff and students wear orange and share their Indigenous artwork after the discovery of 
215 unmarked graves near the Kamloops, BC residential school, May 2021215 unmarked graves near the Kamloops, BC residential school, May 2021

https://www.facebook.com/UCDSB/videos/3409652169135466/
https://www.facebook.com/UCDSB/videos/3409652169135466/
https://www.facebook.com/UCDSB/videos/3409652169135466/
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Measuring Achievement and 
Tracking Progress

The Upper Canada District School Board uses several measures to track progress and guide efforts to improve 
achievement. In the 2020-2021 school year that included: graduation rate, credit completion rates, school 
participation rates and feedback data analysis. 

Graduation Rate 

Staff track Grade 9 students over a four-year and five-year period to determine how many students graduate 
with an Ontario Secondary School Diploma using the provincial graduation rate methodology. Within the 
UCDSB, it is our goal to have 90 per cent of students graduate after five years. As of August 2020, the provincial 
graduation rate is 88.1 per cent for students graduating in five years and 82.2 per cent in four years.

The UCDSB’s graduation rate has been trending upward, from 82 per cent in 2015-16 to 87.3 per cent in 2019-
20, which is the last officially reported graduation rate by the Ministry of Education.

The following chart outlines our progress. 

Provincial rates for the 2020-21 year were not publicly available at time of report.
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Elementary and Secondary Participation Rates 

As one of the four publicly funded school boards in the area, the Upper Canada District School Board identifies 
the need to track participation rates and trends. Participation rates show the percentage of students that choose 
UCDSB schools, in relation to the total number of school-aged children in our jurisdiction. These numbers are 
calculated from the number of Junior/Senior Kindergarten, Grade 7, and Grade 9 students attending UCDSB 
schools as a percentage of the corresponding age population living in the catchment area. 

Overall, school boards across Ontario experienced a reduced enrolment rate for the 2020-21 school year, 
which is likely linked to the COVID-19 pandemic and families keeping their children at home. Our system-wide 
Kindergarten participation rate decreased slightly from 43 per cent to 40.4. The rate for Grade 7-aged registrants 
also decreased slightly to 45.3 per cent from 47. The Grade 9 rate increased from 49.8 per cent to 51.7 per cent.  
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Secondary Students Make Academic Gains Despite Pandemic

Even in light of the ongoing pandemic, students within the Upper Canada District School Board made significant 
positive gains within the classroom in the 2020-2021 school year. UCDSB student success data showed that 
credit completion amongst high school students to be on the upswing, even when compared to pre-pandemic 
numbers.

Credit-completion data for Grades 9-12 students during Quadmester 2 showed an increased number of students 
completing and passing courses compared to Quadmester 1. Achievement levels also surpassed levels that were 
seen during the pre-pandemic period in the traditional semester model.

In Quadmester 1, which ran from Sept. 11 to Nov. 10, 2020, the average success rate among the different 
learning models sat at 86 per cent. For Quadmester 2, data shows a 93 per cent average success rate for 
Grades 9-12 students across all learning platforms. This rate signifies that students adjusted well to the changed 
schedule.

For Quadmester 2, students who attended school in-person averaged a 96 per cent success rate of completing 
and passing a course. For online synchronous learners, that rate was 85 per cent.

Measuring Achievement & Tracking Progress
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Profiles in Excellence

Proud of our Students

St. Lawrence SS and Carleton Place HS Students Earn Prestigious Science 
Scholarship
With 1,500 students from across Canada nominated annually for the Schulich 
Leader Scholarship and only 100 selected, the Upper Canada District School Board is 
proud that two students were recipients of a coveted science scholarship in Canada 
for the 2020-21 school year.

Established by philanthropist Seymour Schulich, the scholarship is to encourage 
ambitious and dedicated students to pursue their dreams and become the next 
global pioneers. The recipients must be planning to complete their undergraduate 
studies in STEM.

Affaan Ali graduated from St. Lawrence Secondary School in Cornwall in June 
2021 where he was a top student and active in his 
community. In March 2021, he was named a Schulich recipient, and the $80,000 
scholarship has been put towards his schooling expenses at the University of 
Ottawa, where he is now studying mathematics and economics.

Meanwhile, Carleton Place High School student Annika Culhane also won the 
scholarship, making her the first in the school’s history. Annika is now attending 
McMaster University in Hamilton, where she is using her $100,000 scholarship to 
study chemical engineering.  

Affaan and Annika will surely continue to shine at university and beyond, as they 
seek further opportunities to demonstrate leadership, innovation, and creativity.

SFDCI Rugby Player Heads off to Harvard University
Chloe Headland, a Grade 12 top academic student at Smiths Falls District Collegiate 
Institute (SFDCI), was accepted to play on the Harvard University women’s rugby 
team starting in September 2021.

Chloe moved to Canada from the United Kingdom in 2016 and started her 
high school career at SFDCI. She joined the school’s rugby team and, under 
the guidance of coach Jacob Swarbrick, has developed into a skilled fly half. In 
2018, Chloe was invited to attend the Harvard University rugby camp, where she 
impressed the Harvard coaching staff with her rugby skills. It was because of this 

Affaan Ali, SLSS graduateAffaan Ali, SLSS graduate

Chloe Headland, Chloe Headland, 
SFDCI athleteSFDCI athlete

Annika Culhane, Annika Culhane, 
CPHS graduateCPHS graduate

https://stlawrence.ucdsb.on.ca/
https://www.ucdsb.on.ca/cms/One.aspx?portalId=148427&pageId=31643970
https://carletonplace.ucdsb.on.ca/
https://www.ucdsb.on.ca/cms/One.aspx?portalId=148427&pageId=31865312
https://www.ucdsb.on.ca/cms/One.aspx?portalId=148427&pageId=31865312
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/sfdci_rugby_player_is_off_to_harvard_university
https://smithsfalls.ucdsb.on.ca/
https://smithsfalls.ucdsb.on.ca/
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/sfdci_rugby_player_is_off_to_harvard_university
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/sfdci_rugby_player_is_off_to_harvard_university
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camp that she was offered the opportunity.

Chloe is now studying finance and mathematics at the Ivy League school, with a career goal to become an 
actuary.

For the 2021-22 school year, the Harvard rugby team now has three SFDCI alumni on its roster, including Kim 
Hartung and Heidi Lucas, who are currently in their second year.

84-year-old Lanark Man Earns High School Diploma
Eighty-four-year-old Gordon Wallbank decided that no matter how old 
you are, it is never too late to learn. In June 2021, he earned his high 
school diploma.

Wallbank lives in Lanark, Ontario and decided in August 2020 to 
complete his high school credentials and earn his Ontario Secondary 
School Diploma. With three daughters, seven grandchildren and three 
great-grandchildren, Wallbank said he was inspired by his family’s own 
educational pursuits and achievements.

Enrolling with the TR Leger School of Adult, Alternative and Continuing 
Education, Wallbank worked with four staff members over the course 
of the academic year at the Lanark site. Earning credits for non-
academic life experience, he required four credits to earn his diploma.

To do so, he completed 40 lessons beginning in September 2020, and 
worked his way through the lessons over the school year.

Wallbank had a successful 33-year career at the National Film Board of Canada in which he retired from in 1994. 
In 1999, he moved from Montreal to Lanark where he drove a school bus – a job he absolutely loved. He retired 
from driving the bus in 2019.

Athens DHS Graduate Sets Sights on Nursing
When Morgan Burley, from Athens District High School (ADHS), sat with her 
grandfather in the hospital throughout his cancer treatments, she admired the 
nurses and the care they gave to each of their patients. It was after that experience 
that she decided to pursue a career in nursing.

Receiving the Gold Academic Medal for the 2020-21 graduating class’ overall top 
average, Morgan’s academic success was complemented by her incredible school 
community involvement. She served on the LINK Crew and as the ambassador for 
international students. 

She led Student Parliament in her last year at ADHS, was a Student Senator, and 

Gordon Wallbank, Gordon Wallbank, 
TR Leger graduateTR Leger graduate

Morgan Burley, Morgan Burley, 
ADHS graduateADHS graduate

Proud of our Students

https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/84-year-old_lanark_man_earns_diploma_ucdsb
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/84-year-old_lanark_man_earns_diploma_ucdsb
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/84-year-old_lanark_man_earns_diploma_ucdsb
https://trleger.ucdsb.on.ca/
https://trleger.ucdsb.on.ca/
https://athens.ucdsb.on.ca/
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participated in all school sports including track, badminton, volleyball and cross country.

At graduation in June 2021, Morgan was co-valedictorian and received multiple awards including the Rotary 
Scholarship and the Developmental Services of Leeds and Grenville Scholarship. She is currently in her first year 
of studies in nursing at Queen’s University with the goal to later complete her Master’s degree.

North Dundas DHS Leaders Uplift School Community During Trying Times
Jamie Wilson and Taryn Cooper are two of North Dundas District High School’s (NDDHS) Class of 2021 graduates 

and leaders at the school who led many initiatives during a year that was, without a 
doubt, unusual.

As part of the Student Council, they initiated many activities. Together, they created 
consistent, fun spirit events lifting the overall morale of the NDDHS staff and 
students. As well, they held a mental health and wellness focus week in the fall of 
2020, highlighting many resources and strategies available to students to manage 
stress and promoted positive well-being.  

Individually, as Minister of Communications, Jamie wrote 
weekly news articles and kept the community apprised of 

North Dundas’ recent and upcoming events. As Minister of Social Activities, Taryn led 
an anti-bullying awareness campaign, fostering an environment of safety and inclusion 
in the school.

Their kind acts, both small and large, as well as their school involvement and academic 
achievement, lifted both staff and students during a difficult year. Both students have 
had a good start in their undergraduate studies this fall. Jamie is studying Biology at 
the University of Ottawa and Taryn is studying Science at Dalhousie University.

Proud of our Schools
Viscount Alexander PS Teacher Publishes Children’s Book 
Erin Lee, a Kindergarten teacher at Viscount Alexander Public School in Cornwall, 
published a children’s book called “Maggie the Magnificent.” It features a spunky 
new student who magically grants wishes for each of her classmates.

Lee began writing the story in 2017, with the writing process taking about six 
months. After finalizing the written portion, her manuscript got accepted by US-
based publisher Pen It Publications. They also loved her sketches and asked Lee 
to illustrate her book.

The book hit shelves and online retailers in October 2020, and soon after it 
ranked No. 1 as a hot new release in Children’s Books on the First Day of School 
and Children’s Books on Drama and Theatre and No. 3 in Children’s Books on 
Drama and Theatre categories on Amazon.

Jamie WilsonJamie Wilson
NDDHS graduateNDDHS graduate

Taryn CooperTaryn Cooper
NDDHS graduateNDDHS graduate

Erin Lee, UCDSB Erin Lee, UCDSB 
teacher and authourteacher and authour

https://northdundas.ucdsb.on.ca/
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/VA_teacher_publishes_childrens_book
https://viscountalexander.ucdsb.on.ca/
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/VA_teacher_publishes_childrens_book
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Westminster PS Places Third in CBC Canada-Wide Music Contest 
The Grade 3 French Immersion students at Westminster Public School in Brockville placed third in their category 
in the CBC 2020 Music Class Challenge in December 2020.

Every fall, CBC Music  —  in association with Juno Award charity, MusiCounts — launches the Canadian Music 
Class Challenge. The intent of the nationwide contest is to engage students with Canadian music and provide 
opportunities for students to showcase their talent.

The Westminster students chose the song ‘Seed In The Ground,’ by Canadian singer/songwriter Connie Kaldor. 
They practiced extensively outdoors in the fall and submitted their video to the challenge in November 2020. 
They learned the following month they earned third place, beating out schools from across the country. To 
commemorate their notable performance, the school received a plaque from CBC Music for display.

Toniata PS Card Company Supplies Cards to Local Seniors 
When kids get excited about their work, those joyful feelings are contagious. And spreading happiness and joy 
was the purpose behind the student-run card company that formed at Toniata Public School in the 2020-21 
school year.

The idea started in October 2020 when the Grade 1 students in Sherry Leeder’s class were making Halloween 
cards. The students enjoyed card making so much, they wanted to continue. That’s when the notion of a card-
making company took shape.

With Leeder to guide them, the students created 
a business plan and brought it forward to Toniata 
Principal Rich Tamblyn. With the green light to 
continue, they came up with a company name (Kids 
Wonder Fun), a logo, found investors to donate card-
making supplies, and even named their executive team.

Kids Wonder Fun made more than 70 cards and they 
partnered with Senior Support Services (CPHC), which 
delivered their Christmas cards to Bridlewood Manor in 
Brockville.

Grade 3 Westminster PS students, December 2020Grade 3 Westminster PS students, December 2020

Kids Wonder Fun, December 2020Kids Wonder Fun, December 2020

Proud of our Schools

https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/westminster_places_3rd_in_national_music_contest
https://westminster.ucdsb.on.ca/
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/westminster_places_3rd_in_national_music_contest
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/toniata_p_s_card_company_makes_cards_for_seniors
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/toniata_p_s_card_company_makes_cards_for_seniors
https://toniata.ucdsb.on.ca/
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Glengarry DHS Collaborates on Bee Project with University of Guelph
Glengarry District High School took part in the Bees@
School Program, which collaborates with teachers and 
students from many schools across Canada.

Bees@School sent a nesting box to Glengarry 
DHS and throughout the school year, staff and 
students monitored the nesting box and continued 
communication with the Bees@School team. At the 
end of the school year, the samples from the nesting 
box were returned to the Centre for Biodiversity 
Genomics at the University of Guelph. The team then 
identified the bee species that nested and what types 
of flowers they brought back to provision their larvae 
with. 

This program provided students with an outdoor 
learning experience that connects to many layers of the 
secondary school curriculum.

This Is Us: Video Series Highlights Pandemic Learning Experience 
During the 2020-2021 school year, the UCDSB 
wanted to connect with students and staff to 
document and showcase school life during the 
phase of “pandemic learning”. 

The UCDSB launched the “This is Us” video series, 
which provided an inside look at our schools. The 
series allowed administrators, students and parents 
to share their experiences during the 2020-21 
school year. Participating schools included:

Bees@School program at GDHS, May 2021Bees@School program at GDHS, May 2021

• Athens District High School

• Almonte District High School

• Cornwall Collegiate & Vocational School

• Gananoque Secondary School

• North Dundas District High School

• North Grenville District High School

• Pineview Public School

• Rideau District High School

• Russell District High School

• Seaway District High School

• Smiths Falls District Collegiate Institute

• South Grenville District High School

• Tagwi Secondary School

• Vankleek Hill Collegiate Institute

https://glengarry.ucdsb.on.ca/
https://www.youtube.com/playlist?list=PLwwqq79yV4CEvLGKn-ZPAA2YLQCLCQ4BB
https://www.youtube.com/playlist?list=PLwwqq79yV4CEvLGKn-ZPAA2YLQCLCQ4BB
https://youtu.be/9tDJ5SgSQbE
https://youtu.be/CbA-YnQNwzk
https://youtu.be/HOOW28PLjAs
https://youtu.be/7_iIvz3BepU
https://youtu.be/TeSJ7Pmem0o
https://youtu.be/gngS6tmiYY8
https://youtu.be/L7jdEeIs7Sc
https://youtu.be/YMn_YdxawdY
https://youtu.be/X2Soif4Ocro
https://youtu.be/R-3e03Y5YSw
https://youtu.be/kJ46CKEnYX0
https://youtu.be/1Qtfa4CPFvI
https://youtu.be/j3s5AyolBxI
https://youtu.be/CHgT0NKj57I
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Dr. Bill Howe

Multicultural Educator

Smiths Falls District Collegiate Institute, Class of 1971

Dr. Bill Howe has over 40 years of experience as an educator and professional staff 
developer from elementary grades to higher education in Canada and the United States.  

Dr. Howe has a B.A. in Psychology from McMaster University; a B.Ed. in Elementary and 
Special Education from the University of Western Ontario; a M.S. in Management Science from Lesley University 
School of Management, and his MA and Ed.D. from Teachers College, Columbia University. 

He was the former program manager for multicultural education, bullying, and civil rights at the Connecticut 
State Department of Education. Currently, he is an adjunct professor of education at Albertus Magnus College 
where he teaches courses in multicultural education. 

Dr. Howe is the co-author of several textbooks on multicultural education and he is also on the Editorial Boards 
of Multicultural Perspectives and the Journal of Family Diversity in Education. His textbook, “Becoming a 
multicultural educator: Developing awareness, gaining skills, and taking action,” published by SAGE, was the 
2013 Recipient of the Philip C. Chinn Multicultural Book Award from the National Association for Multicultural 
Education. It is also published in Chinese by Heilongjiang Educational Press.

Dr. Howe has conducted more than 700 workshops and speaking engagements for over 31,000 participants 
on multicultural education, cultural competence and diversity. In addition, he has been quoted in the New 
York Times, Associated Press, Christian Science Monitor, Hartford Courant, Campus Safety and other news 
publications and journals.  

He is a Founding Member of the Asian Pacific American Coalition of Connecticut (APAC) and Past-Chair of 
the Connecticut Asian Pacific American Commission. He is Past President of the National Association for 
Multicultural Education (NAME). 

In 2006, he was named Multicultural Educator of the Year by NAME. In 2015 he has was recognized by 
Teachers College/Columbia University as a Distinguished Alumni. In 2019, he received the Ebenezer D. Bassett 
Distinguished Humanitarian Award for Civil Rights and Equity. 

Tanya Flaro

Real Estate Professional and Community Builder

Char-Lan District High School, Class of 1992

Tanya Flaro first got into real estate 20 years ago when she was helping her father find a 
home to purchase. Since then, the Williamstown resident has been an active real estate 
agent in her community.

Growing up in a small town and attending Char-Lan District High School gave Flaro a sense of community. Having 
smaller community schools has made it easier to build stronger relationships, which in the end has provided 

Proud of our Alumni
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Flaro with a great base for her business. She’s won real estate awards annually, most recently the RE/MAX Hall 
of Fame award.

Known as an active community member and builder, Flaro volunteers as much as she can as she always felt it 
was important to show her three children – who are now adults and graduates of Char-Lan DHS – the impact we 
can have on others, and how being a giving person whether it be your time or money, comes back to you in so 
many other ways. 

She served as Vice-Chair for the non-profit organization, Rachel’s Kids; served on the Crafting a Cure committee, 
which is a fundraiser for juvenile diabetes; and sponsors the Char-Lan Rebels Hockey Club. After losing her 
mother to breast cancer, Flaro hosted a golf tournament in her honour, which raised $16,000 for the Breast 
Cancer Research Team in Ottawa.

Flaro is always there to help families in need, sporting organizations, and community. She says she feels grateful 
for being in a position to help in any way she can. 

UCDSB’s Alumni Represent at Olympic and Paralympic Games

Five Upper Canada District School Board alumni represented Canada during the 2020 Tokyo Olympics and 
Paralympics in August 2021.

Conlin McCabe, a Brockville Collegiate Institute graduate, made his third Olympic appearance in rowing after 
first winning a silver medal in London in 2012. The 31-year-old finished in fourth place in the coxless men’s pair 
event.

Thousand Islands Secondary School graduate Tim Nedow competed in shot put and this was his second Olympic 
Games after competing in Rio. Nedow, 31, finished 31st in Toyko in the men’s shot put event.

Smiths Falls District Collegiate Institute alumnus Brooke Henderson is one of Canada’s most accomplished 
athletes and has more tournament wins under her belt than any other Canadian pro golfer in history. The 
24-year-old golfer competed in her second Olympic Games and finished in 27th place.

Meanwhile, Henderson’s childhood best friend and fellow SFDCI RedHawk alum, Bailey Andison, competed in 
Tokyo in swimming. Andison, 24, finished 18th in the women’s 200-metre Individual Medley (IM) event. This was 
her first time competing in the Olympics.

Carleton Place High School alum Anne Fergusson competed in Tokyo for the Paralympic Games in women’s 
sitting volleyball. Fergusson, 25, has been a member of Team Canada since 2013 and plays the position of 
attacker. Her team placed fourth. 

From left to right: Conlin McCabe, Tim Nedow, Brooke Henderson, Bailey Andison and Anne FergussonFrom left to right: Conlin McCabe, Tim Nedow, Brooke Henderson, Bailey Andison and Anne Fergusson

https://bci.ucdsb.on.ca/
https://tiss.ucdsb.on.ca/
https://smithsfalls.ucdsb.on.ca/
https://carletonplace.ucdsb.on.ca/
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The Upper Canada District School Board understands the importance of recognizing employees for their work. 
We understand that recognition makes employees feel appreciated, and it can inspire those around them. To 
ensure employees feel valued and recognized for going above and beyond in their work, the UCDSB has multiple 
award programs that run throughout the year. Here are our award recipients from the 2020-2021 school year.

Ontario Principals’ Council Award of Character

Trustee Innovation Awards

The annual Trustee Innovation Awards recognize deserving UCDSB employees who use innovative practices in 
their schools and offices. The award is intended to inspire others to find new and modern ways to serve our 
school communities and move our students forward. 

Here are the winners of the 2020 Trustee Innovation Award:

The Ontario Principals’ Council Award of Character, commonly known as the 
Ted Kennedy Award, is named in honour of Superintendent Ted Kennedy who 
passed away in 2011. The award is given annually to a school administrator who 
demonstrates the values of integrity, character, and commitment to preserving 
the values and beliefs of the Ontario Principals’ Council. 

The 2020-2021 award was presented to Cornwall Collegiate and Vocational 
School Principal Jason Wagensveld. 

Kevin Kennedy, Russell High School

Dion Running, South Crosby Public School

Ani Lalonde, Rockland Public School
Paul Merredew, Smiths Falls District 

Collegiate Institute

 Kinder Team, Westminster Public School Amanda Seguin, Russell Public School

https://www.ucdsb.on.ca/our_board/recognition___awards/trustee_innovation_award
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/outstanding_ucdsb_employees_2021_TIA
https://ccvs.ucdsb.on.ca/
https://ccvs.ucdsb.on.ca/
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Kyle Baird
Teacher
Rockland District High School

Dominique Bertrand
Principal
Cambridge Public School

Monique Favreau 
Teacher
TR Leger School, 
Carleton Place Campus

The Director’s Award of Merit recognizes employees who bring the best of 
themselves to the workplace throughout the year. These people contribute to a 
positive, productive, and caring workplace in which employees support each other 
to achieve important goals for serving and supporting our students, our schools, 
and the school district. Through their efforts and actions, these employees inspire 
students and colleagues alike by demonstrating the spirit of the UCDSB’s Mission, 
Vision, and Values in their daily work.

For the 2020-2021 school year, there were 12 UCDSB employees and one 
department that received a Director’s Award of Merit.

Director’s Award of Merit

Beverley Glover
Head Custodian
Athens District High School

Connie Boros
Technology Enabled Learning 
& Teaching Contact
TR Leger School

Roxanne Harrington
Registered ECE
South Branch Elementary 
School

Jennifer Douwes
Teacher
Perth and District Collegiate 
Institute

Paddy Houston
Special Services Counsellor 
Student Services  - East

Recognizing our Staff

https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/directors_award_of_merit_recipient_kyle_baird
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/directors_award_merit_recipient_dominique_bertrand
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/DAM_monique_favreau
https://www.ucdsb.on.ca/our_board/recognition___awards/directors_award_of_merit
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/DAM_beverley_glover
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/DAM_Connie_Boros
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/directors_award_merit_recipient_roxanne_harrington
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/directors_award_merit_fall_2020_jennifer_douwes
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/DAM_paddy_houston


35Director’s Annual Report 2020-2021

Laura Panyszak 
Teacher
Rockland Public School

Jennifer Wagensveld
Teacher
Morrisburg Public School

Jennifer Moore
Principal
Front of Yonge Elementary 
School

Joanne O’Connor
Teacher
South Branch Elementary 
School

Group Winner: The UCDSB Purchasing Department

David Archambault
Courier
Purchasing-Support Services

Jacob Casselman
Courier
Purchasing-Support Services

Holly Dunster
Purchasing Assistant
Purchasing-Support Services

Chris Groenewoud
Assistant Manager of 
Purchasing
Purchasing-Support Services

Chrissy Davis
Duplicating Operator
Purchasing-Support Services

Brad Notman
Manager of Purchasing and 
Administrative Services
Purchasing-Support Services

Loni Drover
Receptionist
Purchasing-Support Services

Lianne Webster
Purchasing Analyst
Purchasing-Support Services

Recognizing our Staff

https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/DAM_laura_panyszak
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/DAM_jennifer_wagensveld
https://www.ucdsb.on.ca/cms/one.aspx?portalId=148427&pageId=32057795
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/directors_award_of_merit_joanne_oconnor
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/director_s_award_of_merit_purchasing_department
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Each year, the Upper Canada District School Board recognizes staff who go above 
and beyond to provide excellent service to our schools, parents and/or departments 
within the UCDSB, by meeting the six Standards of Service Excellence: Culture of Care; 
Recognized and Valued; Individualized Care; Collaboration and Communication; Above 
and Beyond; and Action: Start to Finish. 

Here are the winners of the 2020-2021 Service Excellence Awards:

Service Excellence Awards

Eric Barker
Vice-Principal
Glengarry District High School

Tanya Cindric
Technical Analyst
Upper Canada District School 
Board

Stephen Sliwa
Director of Education
Upper Canada District School 
Board

Ryan Metcalfe
Technologist
South Grenville District High 
School

Tagwi Secondary School Administrative Team
(from left to right) Principal Ewen McIntosh, Vice-Principal Laurie Hume and Vice-Principal 
Crystal Parks

Louise Mulder
Special Services Counsellor
Student Services  - West

https://www.ucdsb.on.ca/our_board/recognition___awards/service_excellence_award
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/service_excellence_eric_barker
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/service_excellence_tanya_cindric
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/service_excellence_stephen_sliwa
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/service_excellence_Tagwi_admin_team
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/Service_Excellence_Ryan_Metcalfe
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/service_excellence_Tagwi_admin_team
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/service_excellence_louise_mulder
https://www.ucdsb.on.ca/u_c_d_s_b_news/archived_news/2020-2021/service_excellence_Tagwi_admin_team


37Director’s Annual Report 2020-2021

Our Dedicated Trustees

The Board of Trustees is a link between the community and the school board. Elected by the public every four 
years during the provincial elections, trustees are responsible for the following:  

• setting UCDSB policy;

• governing the curriculum and overseeing budget management; 

• communication of policy with key UCDSB stakeholders, including parents and community members; and 

• advocating for stakeholders. 

UCDSB 2020-2021 Board of Trustees

John McAllister, Chair / Ward 4 | 613-213-4094 

William MacPherson, Vice-Chair 
Ward 2 | 613-285-5520

Donald Cram, Ward 1 | 613-802-8202 

Jamie Schoular, Ward 3 | 613-485-0037 

John McCrea, Ward 5 | 613-246-1816 

Lisa Swan, Ward 6 | 613-213-2818

Larry Berry, Ward 7 | 613-246-1966

David McDonald, Ward 8 | 613-360-5083

John Danaher, Ward 9 | 613-363-8660

Corina Parisien, Ward 10 | 613-676-0346

Ryan Jacobs, First Nations Representative | 613-246-0329

Tain Hughes, 2020-2021 Student Trustee

Jordan Evans, 2020-2021 Student Trustee

John McAllister 
Chair, Ward 4

John McCrea 
Ward 5

Jamie Schoular 
Ward 3

John Danaher 
Ward 9

David McDonald 
Ward 8

Jordan Evans
Student Trustee

Larry Berry
Ward 7

Lisa Swan
Ward 6

Tain Hughes
Student Trustee

Ryan Jacobs 
First Nations Trustee

Corina Parisien 
Ward 10

Donald Cram
 Ward 1

William MacPherson 
Vice-Chair, Ward 2

https://www.ucdsb.on.ca/our_board/board_of_trustees
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Our Senior Leadership Team

Superintendent Susan Rutters 
• Adult Learning & Continuing 

Education, Board Leadership 
Development Strategy, 
eLearning/Remote Learning

• Char-Lan, Glengarry, Seaway, 
Tagwi, Vankleek Hill FoS

Superintendent Jennifer Perry
• Student Health and 

Wellness and Student Voice
• Brockville and Smiths Falls 

FoS

Superintendent Deanna Perry 
• Special Education and Early 

Years 
• North Dundas, North 

Grenville, Rockland and 
Russell FoS

Superintendent Marsha McNair 
• Safe Schools, School 

Operations, Equity, and 
Inclusion and Diversity 

• Athens, Gananoque, Rideau 
and South Grenville FoS

Under the leadership of the Director of Education, the senior team of the Upper Canada District School Board 
implements the policy of the Board of Trustees in alignment with the regulations and legislation laid out by the 
Ontario Ministry of Education.

Retirements among the senior leadership team at the end the 2020-2021 school year saw the faces of this 
group change, but the dedication and devotion that this experienced group of educators and administrators 
brings to leading our school district has never been stronger.   

Here is the 2021-2022 UCDSB Senior Leadership Team and their portfolios:

Ron Ferguson
• Director of Education
• Secretary to the Board

Superintendent Bill Loshaw 
• Upper Canada Leger Centre 

for Education and Training, 
Upper Canada Sports

• Almonte, Carleton Place 
and Perth FoS

https://www.ucdsb.on.ca/our_board/director_superintendents/bill_loshaw
https://www.ucdsb.on.ca/our_board/director_superintendents/susan_rutters
https://www.ucdsb.on.ca/our_board/director_superintendents/jennifer_perry
https://www.ucdsb.on.ca/our_board/director_superintendents/Deanna_Perry
https://www.ucdsb.on.ca/our_board/director_superintendents/marsha_mc_nair
https://www.ucdsb.on.ca/our_board/director_superintendents/director_ron_ferguson
https://www.ucdsb.on.ca/our_board/director_superintendents
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Our Senior Leadership Team

Stephen Sliwa, Director of Education and Secretary to the Board

The Upper Canada District School Board would like to recognize Stephen Sliwa, 
who retired at the end of the 2020-21 school year. As part of his 35 years in 
education, Stephen most recently served as the UCDSB Director of Education 
and Secretary to the Board for the past six years. Leading up to his retirement, 
Stephen was presented with a UCDSB Service Excellence Award as well as the 
Eastern Ontario Staff Development Network’s 2021 Eleanor Newman Award for 
Outstanding Service. We wish him well in his retirement.

David Coombs, Superintendent of Schools

The Upper Canada District School Board would like to thank David Coombs 
for his dedication to our school board and students for the last 21 years. 
He started with the UCDSB in September 1999 and retired from his role as 
a Superintendent in June 2021. In his time with the UCDSB, he held several 
portfolios including student success and equity and inclusion. Congratulations 
on your well-deserved retirement.  

Executive Superintendent 
Jeremy Hobbs 
• Finance/Purchasing, 

STEO, Audit Committee, 
Facilities & Plant, ITS, 
Community Use of 
Schools, Enrolment 
Reporting, Research 
Applications, and the 
OSBIE

Executive Superintendent 
Eric Hardie
• Student Achievement 

and Innovation, 
Teaching and Learning, 
Experiential Learning, 
Students Success, and 
Indigenous Education

Superintendent 
Chad Brownlee 
• Human Resources, 

Board Leadership 
Development 
Strategy, Health & 
Safety 

• Cornwall and Tagwi 
FoS

Superintendent 
Jodie Barrett
• Superintendent of 

Schools

https://www.ucdsb.on.ca/our_board/director_superintendents/jeremy_hobbs
https://www.ucdsb.on.ca/our_board/director_superintendents/eric_hardie
https://www.ucdsb.on.ca/our_board/director_superintendents/chad_brownlee
https://www.ucdsb.on.ca/our_board/director_superintendents/jodie_barrett
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The Upper Canada District School Board’s Champions for Kids (C4K) 
Foundation supports students by helping them take part in sporting 
activities, music lessons or other opportunities in our communities 
so they can thrive beyond school walls. The Foundation also offers 
families in need a helping hand when life becomes challenging due to 
unforeseen circumstances. 

Since its inception in 2008, the Foundation has raised over $2 
million. The Foundation’s success can be attributed to the generous 
donations and volunteer work from our community partners and 
employees of the UCDSB.

You can support the Foundation by participating in fundraising events or by donating directly to the Foundation 
on behalf of yourself or in memory of loved ones. Upper Canada District School Board staff have the option to 
support Champions for Kids through payroll deduction.

To learn more about our Foundation, visit championsforkids.ucdsb.on.ca. 

C4K Executive

Champions for Kids Foundation

Casey Nelson | President

Laura Oliver | Vice-President 

Lisa Workman | Secretary

Jeremy Hobbs | Treasurer 

Terry Gardiner | Director of Disbursements

April Scott-Clarke | Director of Communications

Judi Kaiser | Director of Marketing & Community Outreach

Christie Walker | Director of Fundraising

Diana Kingston | Member at Large

Andrew Pratt | Member at Large

Larry Berry | Trustee Liaison

C4K Highlights
In the summer of 2021, the C4K Foundation received a generous donation of 
$1 million from Mississippi Mills resident Al Potvin. The funds will be used to 
help Mississippi Mills youth access academic tutoring, counselling, and life 
opportunities such as sports, music lessons, and travelling.

In mid-August, 12 community members came together for a fundraising golf 
tournament and raised an amazing $18,450 – all of which is being donated to 
the C4K Foundation. Al Potvin, C4K donorAl Potvin, C4K donor

https://championsforkids.ucdsb.on.ca/
https://championsforkids.ucdsb.on.ca/
http://championsforkids.ucdsb.on.ca/home
https://championsforkids.ucdsb.on.ca/news/news_stories/mississippi_mills_resident_1_million_donation
https://championsforkids.ucdsb.on.ca/news/news_stories/community_golf_tournament
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This annual report is dedicated to all our UCDSB families 
and staff who continue to support our students and 

their learning experiences.



www.ucdsb.on.ca | 1-800-267-7131

facebook.com/UCDSB instagram.com/uppercanadadsb twitter.com/UCDSB

http://www.ucdsb.on.ca
http://facebook.com/UCDSB
http://instagram.com/uppercanadadsb
http://twitter.com/UCDSB
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